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A B r i e f Presented to B.C. M.L.A.s 

By WOMEN RALLY FOR ACTION 
March 22, 1976 



Dear M.L.A.: 

The enclosed b r i e f on ISSUES OF CONCERN TO BRITISH COLUMBIA WOMEN 
i s presented to you by i n d i v i d u a l women and women's groups from through­
out the province who are p a r t i c i p a t i n g i n WOMEN RALLY FOR ACTION, March 
22. It speaks to the most pressing concerns and i t speaks to issues that 
f a l l under p r o v i n c i a l j u r i s d i c t i o n only. On March 22, each M.L.A. w i l l 
a l so be presented with l e t t e r s from i n d i v i d u a l women and b r i e f s from 
i n d i v i d u a l groups which represent some of the a d d i t i o n a l and s p e c i f i c 
concerns of women i n each r i d i n g . 

Further information on these issues can be found i n the Federal 
Report of the Royal Commission on the Status of Women (1970); from the 
f i l e s , b r i e f s and recommendations of the discontinued O f f i c e of the 
Pr o v i n c i a l Coordinator of the Status of Women; from the resource mater­
i a l l i s t e d i n the b r i e f ; and from any of the d e t a i l e d presentations made 
to cabinets, caucuses, l e g i s l a t i v e committees, M i n i s t e r s and M.L.A.s 
by women's groups over the past f i v e years. 

In preparing t h i s b r i e f , the WOMEN RALLY FOR ACTION b r i e f committee 
hopes to create the framework f o r ongoing and p o s i t i v e a c t i o n . We are 
most gr a t e f u l to the s t a f f of the f e d e r a l l y sponsored International 
Women's Year t r a v e l l i n g van, the former P r o v i n c i a l Status of Women Coor­
dinator and her s t a f f , and a l l other i n d i v i d u a l women, women's centres 
and women's groups who contributed material. 

Sincerely, 

WOMEN RALLY FOR ACTION 
Br i e f Committee 
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INTRODUCTION 
1 

"The achievement of equality between men and women implies that 
they should have equal r i g h t s , opportunities and r e s p o n s i b i l i t i e s 
to enable them to develop t h e i r t a l e n t s and c a p a b i l i t i e s f o r 
t h e i r own personal f u l f i l l m e n t and the benefit of society. To 
that end, a reassessment of the functions and roles t r a d i t i o n a l l y 
a l l o t t e d to each sex within the family and the community at large 
i s e s s e n t i a l . The necessity of a change i n the t r a d i t i o n a l r o l e 
of men as well as of women must be recognized. In order to allow 
for women's equal ( f u l l e r ) p a r t i c i p a t i o n i n a l l s o c i e t a l a c t i v i ­
t i e s , s o c i a l l y organized services should be established and main­
tained to l i g h t e n household chores and e s p e c i a l l y services for 
c h i l d r e n should be provided. A l l e f f o r t s should be made to change 
s o c i a l a t t i t u d e s — b a s e d mainly on e d u c a t i o n — i n order to bring 
about the acceptance of shared r e s p o n s i b i l i t i e s f o r home and 
chi l d r e n by both men and women. 

"In order to promote equality between women and men Governments 
should ensure for both women and men equality before the law, the 
provision of f a c i l i t i e s f o r e q u a l i t y of educational opportunities 
and t r a i n i n g , e q u a l ity i n conditions of employment, including 
remuneration and adequate s o c i a l s e c u r i t y . Governments should 
recognize and undertake measures to implement men's and women's 
ri g h t to employment on equal c o n d i t i o n s . . . t h e i r access to the whole 
range of economic a c t i v i t i e s . . . should ensure improved access to 
health services...and maternity p r o t e c t i o n . " 

From report of the World Conference of the International Women's 
Year, Mexico 1975. Issued by United Nations Economic and S o c i a l 
Council, 59th Session, J u l y 1975. 

These words are excerpted from a report o u t l i n i n g the United Nations "Ten 
Year World Plan of Act i o n " promoting equality of opportunity, r i g h t s , and respon­
s i b i l i t i e s between men and women. There are many more words, paragraphs, b r i e f s 
and books d e t a i l i n g the di s c r i m i n a t i o n a l l women face i n a l l s o c i e t i e s . This 
b r i e f presented by the WOMEN RALLY FOR ACTION d e t a i l s the issues of p a r t i c u l a r 
concern to women i n B r i t i s h Columbia. 

A l l of the points r a i s e d i n the United Nations excerpt are relevant to the 
women of B.C. Discriminatory incidents occur every day i n the courtrooms, i n 
ho s p i t a l s , s o c i a l service agencies, employment s i t u a t i o n s and i n the day-to-day 
l i f e i n the home. Discriminatory a t t i t u d e s towards women are e s p e c i a l l y v i s i b l e 
and e s p e c i a l l y dangerous. The needs of h a l f of the province's population cannot 
be ignored or dealt with l i g h t l y . Comprehensive programs designed to consciously 
integrate women into the p o l i t i c a l , economic and s o c i a l structure must be developed 
and implemented. 

Continued.... 



2 
International Women's Year i n B r i t i s h Columbia was marked by the opening 

of an o f f i c e with a broad mandate i n the area of women's issues. The terms of 
reference of the o f f i c e of the P r o v i n c i a l Coordinator on the Status of Women 
included: 1) To advise the government on matters a f f e c t i n g the status of women 
2) To coordinate government programs r e l a t i n g to women; and 3) To monitor gov­
ernment programs and p o l i c i e s to ensure that equivalent b e n e f i t s accrue to both 
men and women. Proposals were completed on a f f i r m a t i v e a c t i o n and women's 
centre funding programs, that i f implemented, would have begun to improve the 
status of women i n two important areas--the public service and the community. 
Extensive l i a i s o n between i n t e r n a t i o n a l , federal and p r o v i n c i a l governments was 
ins t i g a t e d as well as the opening of important communications with other depart 
mental branches and committees dealing with women's issues. Public education 
and funding of women's projects were also areas of concern. This work ceased 
with the closure of the P r o v i n c i a l Coordinator, Status of Women o f f i c e i n 
January 1976. 

While i t i s recognized that government spending everywhere i s being cut 
due to world-wide i n f l a t i o n , i t i s necessary to remind a l l elected representa­
t i v e s that responsible government deals not only with the economy, but with the 
human beings who l i v e and work within that economy. I f one h a l f of that popula 
t i o n i s not re c e i v i n g f a i r and equal treatment because of t h e i r sex, i t i s the 
r e s p o n s i b i l i t y of government to introduce p o l i c i e s and l e g i s l a t i o n that w i l l 
eliminate that d i s c r i m i n a t i o n . 



REPRESENTATION FOR WOMEN WITHIN GOVERNMENT 
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Discrimination against women i s entrenched i n our s o c i a l , economic and 
p o l i t i c a l systems and women w i l l not seriously a f f e c t the centres of dec i s i o n ­
making u n t i l they are a part of the organization, the machinery, the adminis­
t r a t i o n , and the structure of those systems. Within government, there should 
be a clear commitment at a l l l e v e l s t o take appropriate action to implement 
targets and p r i o r i t i e s that take f u l l y into account women's i n t e r e s t s and needs 
to make adequate provision to improve t h e i r s i t u a t i o n s and increase t h e i r con­
t r i b u t i o n to the development process. This must include equitable representa­
t i o n of women at a l l l e v e l s o f p o l i c y and de c i s i o n making, as well as the 
establishment of i n t e r d i s c i p l i n a r y and mu l t i s e c t o r a l machinery within govern­
ment to more e f f e c t i v e l y accelerate the achievement of equal opportunity for 
women. 

Therefore, i t i s recommended that: 

1• Women's R e s p o n s i b i l i t y Centres be set up within the Department of 
Health, the Department of Labour, the Department of Human Resources, 
and the Department of Education. 

2. the mandate and terms of reference of the Women's Economic Rights 
Branch i n the Department of Economic Development be used as a model 
fo r the development of the Women's R e s p o n s i b i l i t y Centres. (See 
Appendix B for mandate and objectives of W.E.R.) 

3. the o f f i c e of P r o v i n c i a l Coordinator, Status of Women, be re-estab-
l i s h o d , reporting either t o the Attorney General or the P r o v i n c i a l 
Secretary. 

4. the office, of P r o v i n c i a l Coordinator, Status o f Women, have included 
i n i t s mandate: 

a) an interdepartmental r e s p o n s i b i l i t y within government. 
b) r e s p o n s i b i l i t y to act as a resource and coordinating body for 

the Women's R e s p o n s i b i l i t y Centres i n other Departments. 
c) r e s p o n s i b i l i t y for advising cabinet on matters a f f e c t i n g the 

status of women. 
d) r e s p o n s i b i l i t y for coordinating government programs r e l a t i n g 

to women. 
e) r e s p o n s i b i l i t y for the monitoring of government programs and 

p o l i c i e s to ensure that equivalent benefits accrue to women 
and men. 

f) r e s p o n s i b i l i t y for funding women's a c t i v i t i e s within the 
community. 



WOMEN'S CENTRE CORE FUNDING 
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I t i s recommended t h a t : 

• t h e P r o v i n c i a l Government adopt and, implement t h e p r o p o s a l f o r t h e 
c o r e f u n d i n g o f Women's c e n t r e s a s p r e s e n t e d t o t h e Human S e r v i c e s 
Committee o f C a b i n e t , by t h e P r o v i n c i a l C o o r d i n a t o r o f S t a t u s of 
Women, 1975. 

E x c e r p t e d p o i n t s and recommendations f o r d i s c u s s i o n : 

B r i t i s h C o l u m b i a has some 200 women's groups c o n c e r n e d s p e c i f i c a l l y w i t h 
women's r i g h t s i s s u e s . Many o p e r a t e as "women's c e n t r e s " . Each women's c e n t r e 
i s u n i q u e and d e v e l o p s i n r e s p o n s e t o t h e p a r t i c u l a r needs and i n t e r e s t s of 
women i n t h e s p e c i f i c community. Women's c e n t r e s a r e of s p e c i a l need and s e r ­
v i c e i n r u r a l and o u t l y i n g a r e a s o f t h e p r o v i n c e , where s e r v i c e s n o r m a l l y a v a i l ­
a b l e t o c i t y p e o p l e a r e n o n - e x i s t e n t . 

Most women's c e n t r e s a r e founded on t h e p r e m i s e t h a t w h i l e changes i n the 
law a r e c r u c i a l t o a c h i e v i n g e q u a l i t y f o r women, t h e s e must be. supplemented by 
the work of women i n t h e community. As l o n g as women a r e t r e a t e d u n e q u a l l y i n 
s o c i e t y , t h e y w i l l r e q u i r e compensatory s e r v i c e s such as t h o s e o f f e r e d by women's 
c e n t r e s . 

Women's c e n t r e s a r e engaged i n a c t i v i t i e s aimed a t f i g h t i n g d i s c r i m i n a t i o n 
a g a i n s t women and c o l l e c t i v e l y i m p r o v i n g t h e i r s t a t u s . T h i s I n v o l v e s communica­
t i o n s p r o j e c t s , o m b u d s e r v i c e s , s h a r i n g e x p e r i e n c e and i n f o r m a t i o n on women, 
p u b l i c e d u c a t i o n on women's r i g h t s , workshops on human r i g h t s , women's h e a l t h , 
women's h i s t o r y , women's employment, women and t h e law, as w e l l as d i v e r s e r e ­
s e a r c h and p r o d u c t i o n o f w r i t t e n m a t e r i a l . 

Due t o i n s u f f i c i e n t f u n d s , a l l women's c e n t r e s r e l y h e a v i l y on v o l u n t e e r 
l a b o u r and s h o e s t r i n g b u d g e t s . They h a n d l e an overwhelming c a s e l o a d , n o t knowing 
f r o m month t o month i f t h e y w i l l have a j o b or be a b l e t o p r o v i d e a v i t a l s e r v i c e , 
t o women. Women's c e n t r e s a r e u n a b l e t o c h a r g e a f e e f o r s e r v i c e as t h e women 
who most need t h e i r s e r v i c e s a r e t h e l e a s t a b l e t o pay. P r i v a t e s e c t o r f u n d i n g i s 
u n a v a i l a b l e f o r c o r e f u n d i n g p urposes and u n s u i t a b l e b e c a i i s e s e r v i c e s must t h e n be 
d e s i g n e d a c c o r d i n g t o t h e p r i o r i t i e s o f t h e f u n d i n g s o u r c e r a t h e r t h a n t h e needs 
o f t h e community. 

W h i l e t h e o p e r a t i n g and s a l a r y expenses o f women's c e n t r e s a r e n o t g u a r a n t e e d , 
t h e y have been a b l e t o s e c u r e f e d e r a l g r a n t s f o r s p e c i f i c s h o r t - t e r m p r o j e c t s and 
have d e m o n s t r a t e d g r e a t e f f e c t i v e n e s s i n t h e i r c o m m u n i t i e s . Development o f an 
adequate f u n d i n g p o l i c y by the p r o v i n c i a l government wo u l d e n s u r e t h a t a l r e a d y 
p r o v e n s e r v i c e s a r e c o n t i n u e d f o r women. The a p p r o p r i a t e f u n d i n g f o r s e r v i c e s 
d i r e c t e d a t t h e community s h o u l d be a c o l l e c t i v e r e s p o n s i b i l i t y o f t h e p r o v i n c i a l 
government w h i c h has r e c o u r s e t o c o l l e c t i v e r e v e n u e . 

C o n t i n u e d 



T h e r e f o r e , r e c o g n i z i n g t h a t : 

1. women's c e n t r e s c o n s t i t u t e t h e b e g i n n i n g o f a b r o a d base o f s u p p o r t i n 
t h o s e communities where t h e y e x i s t , and 

2. women's c e n t r e s p r o v i d e a s o u r c e o f i n f o r m a t i o n t o t h e government i n 
d e t e r m i n i n g t h e needs o f women i n a l l r e g i o n s o f t h e p r o v i n c e , and 

3. women's c e n t r e s c o n s t i t u t e p a r t i c i p a t o r y democracy i n t h a t women a r e 
i d e n t i f y i n g t h e i r needs w i t h i n t h e community and o r g a n i z i n g t h e community 
t o meet t h o s e needs, and 

4. s e r v i c e s o f f e r e d by women's c e n t r e s a r e c l e a r l y o f a p r o v i n c i a l n a t u r e , 
f a l l i n g w i t h i n S e c t i o n 92(16) o f t h e B.N.A. A c t — m a t t e r s l o c a l i n n a t u r e — 
and not coming under any o f t h e heads of S e c t i o n 91 w h i c h s e t s out f e d e r a l 
m a t t e r s , 

I t i s recommended t h a t : 

1. t h e p r o v i n c i a l government assume t h e r e s p o n s i b i l i t y f o r t h e f u n d i n g 
o f women's c e n t r e s on a permanent b a s i s . 

2. f u n d i n g i n c l u d e o p e r a t i n g expenses and s a l a r i e s t o o t h e r s d o i n g 
s i m i l a r work, i . e . i n f o r m a t i o n o f f i c e r s i n government. 

3. women's c e n t r e s be funded f o r a p e r i o d o f a y e a r ac a ti m e w i t h an 
e v a l u a t i o n o f e f f e c t i v e n e s s t o be c o m p l e t e d by t h e women's c e n t r e , 
by t h e community i n w h i c h t h e c e n t r e e x i s t s , and by t h e Department 
of government r e s p o n s i b l e f o r r e - f u n d i n g . 

^• p r i o r i t y i n f u n d i n g be. g i v e n t o women's c e n t r e s p r o p o s i n g t o s e r v e 
unmet needs i n t h e community, p a r t i c u l a r l y i n o u t l y i n g a r e a s ; and 
women's c e n t r e s a l r e a d y e s t a b l i s h e d and f u n c t i o n i n g w e l l . 
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FAMILY LAW 

One r o o t cause o f sex d i s c r i m i n a t i o n i s t h e law o f t h e f a m i l y . F a m i l y 
law r e f o r m i s one k e y s t o n e t o t h e a r c h o f human d i g n i t y . The p r e s e n t f a m i l y 
taw i s a p r o d u c t of t h e V i c t o r i a n e r a — t h e s t a t u t e s on f a m i l y law a r e an 
amalgam o f f e u d a l s t a t u s c o n c e p t s expanded by m e d i e v a l m a t r i m o n i a l f a u l t 
d o c t r i n e s . The o b j e c t o f r e f o r m o f m a r r i a g e laws i s t o remove v e r y s p e c i f i c 
examples o f s e x d i s c r i m i n a t i o n i n t h e s e l a w s . I n o r d e r t o a c h i e v e t h a t g o a l , 
i t i s recommended t h a t : 

1. t h e s i x t h r e p o r t o f the B e r g e r Commission on F a m i l y and C h i l d r e n ' s 
Law,,. w h i c h .recomanends. f u l l and immediate community o f p r o p e r t y be­
come l e g i s l a t i o n i m m e d i a t e l y . O p e r a t i n g f r o m t h e b e l i e f t h a t a l l 
p e o p l e a r e e q u a l under t h a t law; t h a t m a r r i a g e i s a p a r t n e r s h i p of 
e q u a l r e s p o n s i b i l i t i e s ; t h a t t h e r o l e s o f economic p r o v i d e r and 
homemaker a r e o f e q u a l v a l u e t o t h e m a r i t a l r e l a t i o n s h i p ; and t h a t 
m a r r i e d women a r e e c o n o m i c a l l y competent; t h e community p r o p e r t y 
scheme p r o v i d e s f o r t he s h a r i n g o f a s s e t s w h i c h a r e a c q u i r e d d u r i n g 
a m a r r i a g e , w i t h j o i n t management t h r o u g h o u t t h e m a r r i a g e , and a 
f i f t y - f i f t y d i s t r i b u t i o n i n t h e event o f a m a r r i a g e breakdown. 

One i m p o r t a n t amendment i s su g g e s t e d however; t h a t t h e $2,000 
l i m i t on t r a n s a c t i o n s w h i c h r e q u i r e the. s i g n a t u r e o f b o t h spouses 
be l o w e r e d t o $500, e f f e c t i v e l y p r o t e c t i n g f a m i l i e s w i t h l o w e r 
incomes. 

2• t h e e l e v e n t h r e p o r t o f t h e B e r g e r Commission on F a m i l y and C h i l d r e n ' s 
Law r e g a r d i n g t h e Change o f Name A c t be i n s t i t u t e d i n f u l l . The 
recommendations a r e as f o l l o w s : t h a t t h e spouses may use e i t h e r t h e 
husband's o r t h e w i f e ' s l a s t name; t h a t spouses keep t h e i r o r i g i n a l 
l a s t names; t h a t spouses may a p p l y f o r a j o i n t o r hyphenated l a s t 
name; t h a t both, spouses may a p p l y f o r an e n t i r e l y new l a s t name. 
These recommendations a l s o p r o v i d e f o r t h e l a s t names o f c h i l d r e n 
under t h e above c o n d i t i o n s . 

3. t h e c o n c e p t o f i l l e g i t i m a t e s t a t u s o f c h i l d r e n be e l i m i n a t e d , as 
recommended by t h e f i f t h r e p o r t , p a r t two, of t h e B e r g e r Commissiqn 
on F a m i l y and C h i l d r e n ' s Law. 

4. r e v i s i o n s t o the, l aw r e g a r d i n g m a intenance on d i v o r c e , as recommended 
by t h e F e d e r a l Law Reform Commission, be e n a c t e d . The c o n c e p t o f 
"no f a u l t d i v o r c e " , from w h i c h m a i n t e n a n c e would be s e t base d upon 
r e a s o n a b l e need, r a t h e r t h a n r e t r i b u t i o n , i s e n d o r s e d . The F e d e r a l 
Law R e f o r m Commission encourages t h e v i e w t h a t m a i n t e n a n c e s h o u l d be 
r e h a b i l i t a t i v e , r a t h e r t h a n p e n s i o n - l i k e , t h a t i s , p r o v i d i n g f o r t h e 
dependent spouse u n t i l she/he i s a b l e t o be s e l f - s u f f i c i e n t . 
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EDUCATION 

An e g a l i t a r i a n s o c i e t y b e g i n s w i t h the. e d u c a t i o n system. S t u d i e s have 
documented t h a t d i s c r i m i n a t i o n a g a i n s t f e m a l e t e a c h e r s and s t u d e n t s e x i s t s a t 
a l l l e v e l s of our e d u c a t i o n system. I t i s c l e a r t h a t f e m a l e s a r e g i v e n second 
c l a s s o p p o r t u n i t i e s . Over t h e p a s t f o u r y e a r s , many p r o b l e m a r e a s have been 
i d e n t i f i e d and p o s s i b l e s o l u t i o n s have been p r e s e n t e d t o t h e Department of 
E d u c a t i o n . A S p e c i a l A d v i s o r t o t h e forme r M i n i s t e r o f E d u c a t i o n worked c l o s e ­
l y w i t h a P r o v i n c i a l A d v i s o r y Committee on Sex D i s c r i m i n a t i o n and had begun 
the l o n g p r o c e s s towards e q u a l i s i n g e d u c a t i o n a l o p p o r t u n i t i e s . 

I n o r d e r t o c o n t i n u e the work of e l i m i n a t i n g sex d i s c r i m i n a t i o n from 
p u b l i c e d u c a t i o n i n B r i t i s h C o l u m b i a , i t i s recommended t h a t : 

1• t h e Department o f E d u c a t i o n make a p u b l i c commitment s t a t i n g t h a t 
the e l i m i n a t i o n o f sex d i s c r i m i n a t i o n f r o m t h e s c h o o l s o f B r i t i s h 
C o l u mbia i s a p r i o r i t y i s s u e . 

2. t h i s commitment i n c l u d e a p l a n o f a c t i o n , a t i m e t a b l e and t h e 
a l l o c a t i o n o f fu n d s t o e n s u r e t h a t t h e p l a n i s implemented. 

3• t h e P r o v i n c i a l A d v i s o r y Committee on Sex D i s c r i m i n a t i o n i n P u b l i c 
E d u c a t i o n be r e - i n s t a t e d . T h i s committee was s t r u c k i n June of 
1974 and c o n s i s t e d o f r e p r e s e n t a t i v e s f r o m t h e Home & S c h o o l A s s o c ­
i a t i o n , t h e B.C. T e a c h e r ' s f e d e r a t i o n , t h e S c h o o l T r u s t e e s A s s o c i a ­
t i o n , t h e Department, o f E d u c a t i o n , and women's gr o u p s . (See Appen­
d i x A f o r terms o f r e f e r e n c e . ) 

^- the c o n t r a c t p o s i t i o n o f S p e c i a l A d v i s o r t o t h e M i n i s t e r o f E d u c a t i o n 
on Sex D i s c r i m i n a t i o n be renewed a f t e r t h e p r e s e n t c o n t r a c t r u n s out 
i n June 1976. 

5• t h e development o f n o n - s e x i s t books and m a t e r i a l s be encouraged. 

6. t h e s e l e c t i o n o f a l l new n o n - s e x i s t books and m a t e r i a l s f o l l o w the 
g u i d e l i n e s p r e s e n t e d i n " E q u a l Treatment o f t h e Sex e s " . (See Appendix 
C.) 

7. n o n - s e x i s t books and m a t e r i a l s be d i s t r i b u t e d t o a l l s c h o o l s t h r o u g h ­
o u t t h e p r o v i n c e . 

8• t e a c h e r t r a i n i n g i n s t i t u t i o n s o f f e r c o u r s e s i n s e x - r o l e s t e r e o t y p i n g 
i n e d u c a t i o n , and t h a t a l l s t u d e n t t e a c h e r s be r e q u i r e d t o t a k e such 
c o u r s e s on s e x - r o l e s t e r e o t y p i n g i n e d u c a t i o n . 

9- in-service c o u r s e s on sex d i s c r i m i n a t i o n be mandatory f o r a l l t e a c h e r s , 
l i b r a r i a n s and c o u n s e l l o r s . 

a women's s t u d i e s c o u r s e be a v a i l a b l e as p a r t o f the p r o v i n c i a l curriculum. 

C o n t i n u e d . . , . 
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11. a p o l i c y be d e v e l o p e d t h a t e n s u r e s a l l c o u r s e s , programs, a c t i v i t i e s , 

and c l u b s be open t o a l l s t u d e n t s r e g a r d l e s s of s e x , r a c e o r r e l i g i o n , 

12. e q u a l f u n d s be committed t o s p o r t s programs f o r b o t h s e x e s . 
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CHILDCARE 

C h i l d c a r e s e r v i c e s a r e e s s e n t i a l t o t h e women and c h i l d r e n of B r i t i s h 
C o l u m b i a . F o r t y - t h r e e p e r c e n t o f t h e l a b o u r f o r c e i s f e m a l e , and o v e r h a l f 
o f thera have s m a l l c h i l d r e n a t home. Women work out o f f i n a n c i a l n e c e s s i t y , 
and f o r many t h e c h o i c e i s between w e l f a r e and work, d e p e n d i n g on whether 
th e y can f i n d and a f f o r d c h i l d c a r e . I f women a r e t o have e q u a l o p p o r t u n i t y 
i n t h e l a b o u r f o r c e , t h e y must be r e l i e v e d o f e x c l u s i v e r e s p o n s i b i l i t y f o r 
c h i l d c a r e . I n o r d e r t h a t adequate c h i l d c a r e be a v a i l a b l e p r o v i n c e - w i d e , i t 
i s recommended t h a t : 

1, the number o f c h i l d c a r e s e r v i c e s be i n c r e a s e d . There a r e thousands 
o f c h i l d r e n who a r e p r e s e n t l y i n need o f c h i l d c a r e , and w a i t i n g 
l i s t s a r e e x t r e m e l y l o n g . C h i l d r e n do n o t have t o w a i t t o get i n t o 
s c h o o l s , n o r s h o u l d t h e y be r e q u i r e d t o w a i t t o get i n t o c h i l d c a r e 
f a c i l i t i e s . 

^ t h e number o f c h i l d c a r e c e n t r e s e x i s t i n g o u t s i d e t h e l o w e r m a i n l a n d 
be i n c r e a s e d . The need f o r c h i l d c a r e s e r v i c e s e x i s t s o u t s i d e of an 
u r b a n s e t t i n g as w e l l . I f women a r e t o have e q u a l employment oppor­
t u n i t i e s i n t h e s m a l l e r c e n t r e s t h r o u g h o u t B.C., c h i l d c a r e s e r v i c e s 
must be p r o v i d e d . 

t h e c h i l d c a r e f u n d i n g system be r e s t r u c t u r e d on a c o s t s per month 
b a s i s . P r e s e n t l y , e v e r y c o s t o f o p e r a t i n g a c h i l d c a r e c e n t r e i s 
t i e d t o t h e f e e s c a l e . The government s e t s t h e l i m i t on t h i s f e e . 
However, t h e c h i l d c a r e w o r k e r s must b a r g a i n t h e i r wages and w o r k i n g 
c o n d i t i o n s w i t h t h e i r p a r e n t b o a r d / c h u r c h board/agency. These boards 
have no c o n t r o l o v e r f e e s e t t i n g o r f u n d i n g . T h i s l e a v e s the w o r k e r s 
i n a f u t i l e b a r g a i n i n g p o s i t i o n . The f e e p r e s e n t l y b e i n g c h a r g e d 
does n o t p r o v i d e enough income t o pay f o r program c o s t s and w o r k i n g 
c o n d i t i o n s . I t f o r c e s t h e c h i l d c a r e c e n t r e s t o r u n on a s h o e s t r i n g 
b u d g e t , p a y i n g t h e i r s t a f f i n d e c e n t wages. A l l c h i l d c a r e c e n t r e s 
must work f r o m t h e same budget r e g a r d l e s s o f t h e i r o p e r a t i o n c o s t s . 
T h i s causes i n e q u a l i t y i n wages, w o r k i n g c o n d i t i o n s , and t h e q u a l i t y 
o f c a r e , i . e . some c e n t r e s pay no r e n t w h i l e o t h e r s pay up t o $325; 
some pay no m a i n t e n a n c e w h i l e o t h e r s pay up t o $150. 

4. t h e r e be one agency e s t a b l i s h e d by the p r o v i n c i a l government t o h a n d l e 
the l i c e n s i n g and f u n d i n g o f c h i l d c a r e c e n t r e s and t h e t r a i n i n g o f 
c h i l d c a r e w o r k e r s . Under the p r e s e n t s y s t e m , t h e l e g i s l a t i o n a f f e c t ­
i n g c h i l d c a r e s e r v i c e comes from d i f f e r e n t l e v e l s and d e p a r t m e n t s o f 
government. F o r example, t h e Department o f Human R e s o u r c e s c o s t s h a r e s 
w i t h t h e F e d e r a l Government under t h e Canada A s s i s t a n c e P l a n t o p r o v i d e 
s u b s i d i e s f o r c h i l d c a r e , w h i l e t h e Department o f H e a l t h i s r e s p o n s i b l e 
f o r t h e l i c e n s i n g r e g u l a t i o n s . The Department o f H e a l t h demands t h a t 
c e r t a i n s t a n d a r d s be met but funds adequate t o meet t h o s e demands a r e 
o f t e n n o t s u p p l i e d by t h e Department o f Human R e s o u r c e s . W i t h one 
body t o c o o r d i n a t e t h e l e g i s l a t i o n a f f e c t i n g c h i l d c a r e , t h e e s t a b l i s h ­
ment o f c e n t r e s w o u l d be more e x p e d i e n t . 

C o n t i n u e d . 
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5. t h e p r o v i n c i a l government r e q u i r e a l l c h i l d c a r e c e n t r e s t o p e r m i t 

u s e r - c o n t r o l l e d c h i l d c a r e s e r v i c e s . The amount o f i n p u t t h a t p a r e n t s 
and s t a f f a r e a l l o w e d i s d e c i d e d a r b i t r a r i l y by t h e p a r t i c u l a r c h i l d ­
c a r e c e n t r e . A r e q u i r e m e n t l i k e t h i s would g i v e p a r e n t s and s t a f f 
t h e o p p o r t u n i t y t o get i n v o l v e d w i t h t h e c h i l d c a r e c e n t r e t o t h e 
e x t e n t t h a t t h e y w i s h e d . 

wages o f c h i l d c a r e w o r k e r s be im p r o v e d . Community c h i l d c a r e w o r k e r s 
p r e s e n t l y r e c e i v e §500-5700 p e r month, i n c o n t r a s t t o $1,000 per month 
w h i c h i s p a i d t o c h i l d c a r e s t a f f employed by t h e government under t h e 
c h i l d c a r e c l a s s i f i c a t i o n , 

7. l i c e n s e s f o r c h i l d c a r e c e n t r e s be based upon t h e p a r t i c u l a r m e r i t s o f 
each c h i l d c a r e c e n t r e . L i c e n s e s a r e p r e s e n t l y g r a n t e d based upon t h e 
recommendations o f f i r e and h e a l t h i n s p e c t o r s , and not based upon t h e 
q u a l i t y o f t h e c a r e i t s e l f . The a t t e m p t i s not t o s t a n d a r d i z e c h i l d ­
c a r e , but t o p r o v i d e the p a r e n t s w i t h a c h o i c e o f c h i l d c a r e c e n t r e 
w h i c h i s most c o m p a t i b l e w i t h t h e i r own c h i l d - r e a r i n g p h i l o s o p h i e s . 

*• c h i l d c a r e s e r v i c e s be a v a i l a b l e on a 24-hour-a-day b a s i s . Many of t h e 
p e o p l e who r e q u i r e c h i l d c a r e s e r v i c e s work s h i f t work. 

^ c h i l d c a r e s e r v i c e s a v a i l a b l e t o c h i l d r e n under t h e age o f t h r e e y e a r s 
be i n c r e a s e d . 

c h i l d c a r e s e r v i c e s be a v a i l a b l e , on s c h o o l p r e m i s e s a f t e r 3:00 p.m. 

11. c h i l d c a r e s e r v i c e s be a v a i l a b l e t o homemakers who a r e i l l . 

12• more i n - s e r v i c e t r a i n i n g f o r c h i l d c a r e s t a f f be p r o v i d e d . 

13. the f o l l o w i n g a . L t e r n a t i y e ways o f f u n d i n g c h i l d c a r e c e n t r e s t o p r o v i d e 
adequate wages and w o r k i n g c o n d i t i o n s be r e s e a r c h e d : 

a) c h i l d c a r e c e n t r e s be f i n a n c e d t h r o u g h a c o m b i n a t i o n of f e e s f o r 
s e r v i c e c h a r g e d t o u s e r s p l u s f i n a n c i a l , g r a n t s t o c o v e r o p e r a t ­
i o n a l d e f i c i t s o f c h i l d c a r e s e r v i c e s f o r c h i l d r e n , t o a p r e d e ­
t e r m i n e d budget l i m i t . T h i s l i m i t s h o u l d be e s t a b l i s h e d between 
t h e c h i l d c a r e o r g a n i z a t i o n and t h e Department o f Human R e s o u r c e s . 

b) t h e program c o s t s be s e p a r a t e d from s a l a r i e s and w o r k i n g c o n d i ­
t i o n s . The f e e f o r s e r v i c e w i l l c o v e r program c o s t s w h i l e t h e 
Department o f Human R e s o u r c e s t a k e s r e s p o n s i b i l i t y f o r c o s t s o f 
s a l a r i e s and w o r k i n g c o n d i t i o n s . T h i s would a l l o w f o r d i r e c t 
n e g o t i a t i n g w i t h t h e government. 

c) c h i l d c a r e c e n t r e s submit a budget a n n u a l l y t o t h e Department o f 
Human R e s o u r c e s c o v e r i n g t h e t o t a l c o s t s o f o p e r a t i n g t h e c e n t r e . 
The c h i l d c a r e c e n t r e r e c e i v e s t h e money from t h e government t o 
o p e r a t e and t h e Department o f Human Resoxirces t a k e s r e s p o n s i b i l i t y 
f o r c o l l e c t i n g f e e s from t h e p a r e n t s . 
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HUMAN RIGHTS 

Human r i g h t s l e g i s l a t i o n and a g e n c i e s a r e v e r y i m p o r t a n t v e h i c l e s f o r protecting and i m p r o v i n g women's r i g h t s . We f i n d t h a t t h e p r e s e n t B.C. Human R i g h t s 
Code does not e x t e n d p r o t e c t i o n t o women i n a number o f c i r c u m s t a n c e s . T h e r e f o r e , 
i t i s recommended t h a t : 

1. S e c t i o n 6 of the B.C. Human R i g h t s Code be amended t o r e a d " e q u a l pay 
f o r work of equal, v a l u e " . The c u r r e n t " e q u a l pay f o r e q u a l work" 
c l a u s e i s b e i n g i n t e r p r e t e d t o o c o n s e r v a t i v e l y , meaning t h a t , t o 
w a r r a n t e q u a l pay, work done by women must be e x a c t l y t h e same as t h a t 
done by men. As t h e m a j o r i t y o f f e m a l e w o r k e r s a r e i n s e x - t y p e d j o b 
g h e t t o s where few men a r e employed, t h e y a r e not c o v e r e d by t h i s l e g i s ­
l a t i o n . F o r t h o s e who do h o l d the same j o b s as men, i t i s a l m o s t im­
p o s s i b l e under the. c u r r e n t law t o prove t h a t e q u a l work i s b e i n g p e r ­
formed. Hence, t h e gap between male and f e m a l e e a r n i n g s i s i n c r e a s i n g 
a t an a l a r m i n g r a t e . 

2• a s e c t i o n w h i c h p r o h i b i t s d i s c r i m i n a t i o n by l a n d l o r d s a g a i n s t f a m i l i e s 
w i t h c h i l d r e n be. i n c o r p o r a t e d i n t o t h e code. A r e c e n t Vancouver s t u d y 
r e v e a l e d t h a t o n l y 10 p e r c e n t o f l a n d l o r d s w i l l r e n t t o f a m i l i e s . Even 
fewer w i l l r e n t t o s i n g l e p a r e n t women who a r e t h e s o l e economic p r o ­
v i d e r of t h e f a m i l y . No doubt t h i s s i t u a t i o n i s p r e v a l e n t i n t h e r e s t 
o f the p r o v i n c e . F a m i l i e s have the r i g h t t o accommodation. D e n i a l o f 
t h i s r i g h t i s a n o t h e r f a c t o r l e a d i n g t o t h e breakdown o f t h e f a m i l y u n i t . 

3- a s e c t i o n p r o h i b i t i n g d i s c r i m i n a t i o n on economic grounds be i n c o r p o r a t e d 
i n t o t h e c o de. The m a j o r i t y of p e o p l e on s o c i a l a s s i s t a n c e a r e s i n g l e 
p a r e n t f a m i l i e s headed by women (76 p e r c e n t ) . These women a r e not o n l y 
d i s c r i m i n a t e d a g a i n s t because t h e y have c h i l d r e n , but t h e y a r e f r e q u e n t ­
l y d e n i e d accommodation because t h e y a r e on s o c i a l a s s i s t a n c e d e s p i t e 
t h e f a c t t h a t t h e i r m o n t h l y cheque i s g u a r a n t e e d . 

4. a s e c t i o n p r o h i b i t i n g d i s c r i m i n a t i o n on t h e b a s i s o f s e x u a l o r i e n t a t i o n 
be i n c o r p o r a t e d i n t o t h e code. 

5. the number of human r i g h t s o f f i c e r s be i n c r e a s e d . The B.C. Human R i g h t s 
B r a nch can h a n d l e o n l y about h a l f t h e c o m p l a i n t s i t r e c e i v e s from t h e 
p u b l i c and c o m p l a i n t s a r e i n c r e a s i n g s t e a d i l y . Nova S c o t i a , a s m a l l e r 
p r o v i n c e t h a n B.C., has t h e same number o f human r i g h t s o f f i c e r s , n i n e . 
O n t a r i o , w h i c h has t h r e e and one h a l f t i m e s t h e p o p u l a t i o n o f B.C., has 
50 human r i g h t s o f f i c e r s . We r e q u e s t t h a t t h e B.C. Human R i g h t s Branch 
be a s s i g n e d a budget t o a l l o w f o r t h e h i r i n g o f a t l e a s t f i v e more 
o f f i c e r s , t o t o t a l f o u r t e e n . 

6. t h e j u r i s d i c t i o n of human r i g h t s b o a r d s o f i n q u i r y be i n c r e a s e d . Human 
r i g h t s l e g i s l a t i o n can o n l y d e a l w i t h d i s c r i m i n a t i o n a f t e r t h e f a c t . 
I t does n o t h i n g t o p r e v e n t d i s c r i m i n a t i o n f r o m h a p p e n i n g i n t h e f u t u r e . 
T h e r e f o r e , human r i g h t s b o ards of i n q u i r y s h o u l d have t h e power t o : 
o r d e r employers found g u i l t y o f d i s c r i m i n a t i o n t o e n a c t a f f i r m a t i v e 
a c t i o n / e q u a l employment o p p o r t u n i t i e s programs f o r f e m a l e s , m i n o r i t i e s , 
and d i s a d v a n t a g e d g r o u p s . 



MATERNITY PROTECTION 

The B r i t i s h C o l umbia M a t e r n i t y P r o t e c t i o n A c t i s one o f t h e p o o r e s t and 
weakest i n t h e c o u n t r y . I t does n o t a d e q u a t e l y p r o t e c t t he r i g h t s o f pregnant 
w o r k i n g women. E q u a l employment o p p o r t u n i t i e s f o r women must be s a f e g u a r d e d 
by s t r o n g m a t e r n i t y p r o t e c t i o n l a b o u r s t a n d a r d s e n s u r i n g t h a t women a r e not-
p e n a l i z e d on t h e j o b by l o s s o f work, s e n i o r i t y o r f r i n g e b e n e f i t s due t o 
pregnancy l e a v e . To b e t t e r p r o t e c t t h e r i g h t s o f pregnant w o r k i n g women i t 
i s recommended t h a t : 

1. t h e p r e s e n t M a t e r n i t y P r o t e c t i o n A c t be amended t o p r o h i b i t d i s m i s s a l 
on t h e grounds o f pregnancy a t any t i m e d u r i n g t h e pr e g n a n c y . The 
c u r r e n t l a w p r o h i b i t s d i s m i s s a l o f a woman from h e r j o b on grounds 
of pregnancy o n l y f o r any p a r t of o r t h e whole o f a si x - w e e k p e r i o d 
p r i o r t o t h e b i r t h o f h e r c h i l d . I t does n o t p r o h i b i t d i s m i s s a l f o r 
pregnanc y d u r i n g t h e o t h e r seven and o n e - h a l f months p r i o r t o t h e 
b i r t h . 

2- t h e p r e s e n t M a t e r n i t y P r o t e c t i o n A c t be amended t o a l l o w t h e woman t o 
r e t u r n t o work as soon as she .wishes. The c u r r e n t law p r o h i b i t s 
e m ployers f r o m a l l o w i n g f e m a l e employees t o r e t u r n t o work u n t i l s i x 
weeks a f t e r t he b i r t h o r a p e r i o d recommended by a d o c t o r , w h i c h e v e r 
I s t h e l o n g e r . As many women a r e f i t t o resume work i n a s h o r t e r 
p e r i o d t h a n t h i s and w i s h t o do s o , t h e a c t s h o u l d be amended t o 
p e r m i t t h i s . 

3. t h e p r e s e n t M a t e r n i t y Protection Act..be , amended to e x t e n d p r o t e c t i o n 
and g u a r a n t e e o f job and pay s e c u r i t y on r e t u r n from m a t e r n i t y l e a v e . 
Under t h e c u r r e n t law, women who go on m a t e r n i t y l e a v e a r e o f f e r e d no 
g u a r a n t e e t h a t t h e y can r e t u r n t o t h e same or s i m i l a r j o b a t t h e same 
r a t e of pay. 

^« t h e p r e s e n t M a t e r n i t y P r o t e c t i o n A c t be amended t o en s u r e t h a t l e a v e 
he c o n s i d e r e d a s c o n t i n u o u s employment f o r t h e purposes o f p e n s i o n , 
f r i n g e b e n e f i t s and s e n i o r i t y . M a t e r n i t y l e a v e s h o u l d not be c a t e ­
g o r i z e d as a b r e a k i n j o b - s e r v i c e . 

5. t h e p r e s e n t M a t e r n i t y P r o t e c t i o n A c t be amended t o p r o v i d e job s e c u r i t y 
f o r up t o s i x momths due t o pregnancy c o m p l i c a t i o n s . The c u r r e n t law 
g u a r a n t e e s p r e g n a n t w o r k i n g women j o b s e c u r i t y f o r a t o t a l o f 16 weeks 
i n c l u d i n g t h e o p t i o n a l p e r i o d p r i o r t o b i r t h and t h e mandatory l e a v e o f 
s i x weeks a f t e r t h e b i r t h . Women who e x p e r i e n c e c o m p l i c a t i o n s due t o 
pregnancy and b i r t h who a r e u n a b l e t o r e t u r n t o work by t h e end o f t h e 
16 week p e r i o d s h o u l d have t h e i r j o b s p r o t e c t e d f o r up t o s i x months. 

6• t h e p r e s e n t M a t e r n i t y P r o t e c t i o n A c t be amended so as t o i n c l u d e e f f e c ­
t i v e means o f e n f o r c i n g t h e p r o v i s i o n s o f t h e M a t e r n i t y P r o t e c t i o n . A c t . 
C u r r e n t l aw does not i n c l u d e any p r o v i s i o n s f o r e n f o r c e m e n t w h i c h e f f e c ­
t i v e l y n u l l i f i e s t h e e n t i r e A c t . 


