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The delightful graphic on this page was one of the submissions 
we received in response to our call for a graphic to represent 

the conference. We would like to thank all those who submitted. 
Annie Weeks from Victoria was selected as the artist, and the 
Advisory Committee is working with her to finalize the image. 

The conference is in June, 1994. It starts Friday evening of 
June 3rd, and will continue through June 7th. As usual, the first two 
days will be for women training and working in trades, technology, 
operations and blue collar work (TTO/BCW) and their advocates. 
Workshops will be overviews, skill building and analysis, as well 
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as the business of the WITT National Network. On Sunday evening 
we will be joined by employers, unions, educators and federal/ 
provincial government representatives to share issues, strategies 
and specific problem solving approaches to the effective integration 
of women into TTO/BCW. 

This conference will provide an opportunity to understand and 
focus on the new Sectoral Partnership approach to human resource 
planning and development in Canada, and ways we can work with 
this initiative to ensure a productive workforce for our country. 

Now is the time for unions, employers and educators to get 
ready to sponsor the participation of their WITT women at the 
Conference. J .. .continued on next page 
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Our Sectoral Partnership Initiative 
WITT has completed the development phase of our project to work 
with a variety of Canada's industrial sectors: the Canadian 
Automotive Repair and Service Council (CARS), Electric and 
Electronic Manufacturing (EEMAC) , and Environment, 
Broadcasting, and Aviation Maintenance Councils, to name a few. 
During this time we have created a new and very useful tool. 
Integrating WITT - Strategies to Welcome Women in Trades, 
Technology, Operations and Blue Collar Work is a self-adminis­
tered checklist to assist employers, unions, individual WITT 
women, Health and Safety Committees and others to analyze 
efforts to make our workplaces more woman-friendly. Available 
for purchase in the new year, Integrating WITT will be a low-cost 
tool to assist in developing an action plan for successful integration 
initiatives. Hopefully, WITT will be in a position to provide some 
assistance in implementing those plans. More about that in the next 
newsletter. 

Equity in Apprenticeship Across the Country 
The Federal and Provincial Ministers Responsible for Labour 
Market issues met last June and decided that Apprenticeship Re-
Vitalization and Equity in Apprenticeship would be a major focus 
for the coming year. They have begun work on a "Best Practices 
Guide," outlining the initiatives taken by each province thus far, 
and highlighting those that are having some success. Newfoundland 
is undertaking the research and B.C. is the "lead" province for the 
whole initiative. 

The Equity working group of the CLFDB National Appren­
ticeship Committee has presented a discussion paper, approved by 
the committee for discussion with the larger community. I would 
like to thank the committee for a strong paper, with some very good 
ideas, including the need for a strong statement from the Minister, 
in support of both Apprenticeship, and Equity in Apprenticeship 
initiatives. It is clear from the Liberals' election policy paper on 
Apprenticeship, that this may be forthcoming. We have encouraged 
government to begin this process with the onset of their infrastruc­
ture development projects. Both of these papers arc available from 
our national office. 

The Provincial Apprenticeship Board in B.C. also has an 
Equity Committee Report. The Board has been working its way 
through this report, approving some recommendations, and dis­
cussing others further. 

It seems that no one has a problem with asking a Minister to a 
set a public policy framework for these issues, yet when it comes to 
implementation strategies we find resistance to the idea that those 
receiving contracts from the public purse should be held account-
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able to those principles. We do know that without clear practical 
strategies, policies can and do collect dust on a shelf. 

For a perfect example of this we can look to the Hibernia Site 
in Newfoundland, where commitments are written into the con­
tracts, but accountability has not been required to demonstrate good 
faith adherence. (Please see the letter from a woman trained for 
the Hibernia site on page 17.) I have had similar discussions with 
employers, unions and government representatives regarding the 
Fixed Link project in Prince Edward Island. 

It is sometimes difficult to agree to require adequate perfor­
mance and results, but the question must be asked: What greater 
right do the men have to those jobs than women who have the 
same economic needs and who are trying to gain access to the 
same benefits of training and qualification? 

WITT Groups Active 
WITT groups arc becoming more active in Nova Scotia, and a new 
one started in Prince Edward Island. WITT Newfoundland has been 
very active in assisting the women who were trained for positions 
at Hibernia, to obtain jobs on site. There is support available and 
work to be done, so please work with your local group to ensure 
success for the many strategies you may undertake. This may be 
social time spent with other women who face similar worksite con­
cerns or involvement in role modelling activities through local 
school boards. For others, it may mean ensuring women's training 
needs are heard at local and provincial levels of Labour Force 
Development Boards, or working to educate local employers or 
unions about our issues. Where ever your interests lie, there will be 
a place for you in your local WITT group. WITT National Network 
hopes to be able to provide training for local group members, and 
will introduce some of this at the 1994 National Conference. 

Seniority and Employment Equity 
Implementation 
After the report of the WITT/IAS sub-committee on this issue, we 
have decided to undertake an in-depth research project which 
examines, in collaboration with our union brothers and sisters, 
ways in which seniority principles have been adapted across the 
country to accommodate more extensive EE initiatives. We hope to 
develop a "best practices" guide to assist those of us working with 
integration issues. 

WITT Standards and Guidelines 
WITT's National Standards and Program Development Guidelines 
have been well circulated around the country and acclaimed as an 
entry level standard for trades and technology training. While hon­
oured by this recognition, we must continue to insist that women-
only programming be available at the exploratory level. The need 
to build self-confidence and self-esteem through the development 
of tool skills must be acknowledged, and the barriers to achieving 
this in a mixed-gender environment must be appreciated. While 
instructors with expanded gender issue sensitivity are capable of 
effective instruction in these environments, it is important to utilize 
the limited time in the most productive way for women students. 
WITT has grave concerns over the move to PITT (persons in trades 
and technology) and will continue to be a strong voice for women 
to receive their initial training in the most productive environment 
possible. (See Regina Mundi High School article, page 13.) 
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International Union Women's Summer 
Institute, Simon Fraser University, B.C. 
The Summer Union Women's Institute was held in Canada for the 
second time in July of this year. The WITT Caucus met and exam­
ined elements we would like to see encouraged at worksites and 
some things we would like to see changed (watch for the next 
issue!). It was a productive two-session caucus, and our report to 
the conference was very well received, raising the level of under­
standing regarding the issues that WITT women encounter. I was 
personally pleased to have my own union (Carpenters Local 2300) 
sponsor a female apprentice to attend. Her role in the union and as 
a WITT woman were enhanced. It was also a pleasure to hear the 
challenging and supportive remarks of Angela Shira, Vice 
President of the B.C. Federation of Labour, and member of the 
International Association of Machinists. 

To School Boards Across the Country 
This special issue of the WITT National Network Newsletter 
addresses concerns, resources and practical strategies to move more 
young women into trades, technology, science and engineering and 
will be sent free to every school board in the country. Limited extra 
printing will make it possible to respond to some schools' requests 
for additional copies. 

The international conference, Gender and Science and 
Technology (GASAT) which has happened this past summer for 
the first time in Canada was an excellent resource for the sharing of 
initiatives that have been developed around the world on this issue. 
A number of those that exist for young women are profiled 
throughout the newsletter. 

.. .continued on next page 

C A L L FOR P R O P O S A L S 

WITT N A T I O N A L N E T W O R K C O O R D I N A T O R 
— to be elected at the WITT National Conference in Halifax, June, 1994 — 

Work ing in coopera t i on w i th the Nat ional Adv i so ry Commi t tee , the Nat ional Coord ina to r is respons ib le for: 
1. Acting as spokesperson for the National Network and/or briefing local WITT reps to speak on behalf of National WITT. 
2. In cooperation with the Project committees, directing the activities of any staff funded by the National Network. 
3. Setting the agenda for national meetings in conjunction with WITT Advisory Committee. 
4. Acting as a clearing house for information on local and national activities. 
5. Reporting regularly to the Advisory Committee and/or National Reps on activities including nationally funded projects. 
6. Participating in and acting as liaison amongst other National WITT projects. > 
7. Ensuring the development of a national budget, working with the Advisory Committee and paid senior staff. 
8. Ensuring the production of a national newsletter. 

The q u a l i f i c a t i o n s f o r t h i s p o s i t i o n are d e m o n s t r a t e d , s t r o n g and p r o v e n s k i l l s i n : 
• Organizing 
• Financial management 
• WITT philosophy and objectives 
• Ability to communicate with a wide range of partnerships 
• Feminist perspective 
• Knowledge of WITT related national and provincial programs and resources 
• Comfortable liaison with all labour market partners 
• Act as a national spokesperson 
• Ability to delegate appropriately 
• Connected to a grassroots WITT organization 
• Project management 
• Organizational planning 
• Analytical ability 
• Supervision of personnel 
• Professional demeanour 
• Good listening skills 
• Effective lobbying skills 
• Ability to work under stress and meet deadlines 
• Team player 
• Computer literate 
• English as a working language; bilingual an asset 

All nominations must be forwarded to the WITT National Network, R.R.# 1 W|nlaw, B.C. VOG 2JO. The closing date for 
nominations is March 31st, 1994. This is a paid position. Details of salary will be available from the WITT National 
Network after December 31st, 1993. 
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While industry-based initiatives at GASAT were somewhat 
limited, Zambia, Norway, Sweden, and Canada profiled some 
strong programs. WITT thanks Jean Neilson from Syncrude, 
Madeleine Comeau from YW-NOW and Caroline Zondervan from 
the Women's Access to Apprenticeship Project in Ontario, for join­
ing our symposium and sharing so clearly the programs they have 
developed for work on integration initiatives in industry. Bell 
Canada and CN also presented excellent workshops on their initia­
tives to increase the numbers and enhance the experience of women 
working in their companies. 

WITT National Coordinator -
Call For Nominations 
At Building Bridges, Building Partnerships, the 1994 Halifax 
Conference, we will be electing a new National Coordinator. While 
I have enjoyed serving our organization and watching and fostering 
its growth, our Constitution calls for the National Coordinator to 
serve only two terms. This I have done, through our developmental 
phase, and as elected at the Ottawa conference. It has been a rich 
and rewarding experience, working both with our Advisory 

S e c t o r C o u n c i l A d m i n i s t r a t o r 
Full Time Position 

Starting date: January of 1994 
$45,000 per annum 

The WITT National Network seeks a skilled individual to 
administer the Sectoral Council Initiative. The successful 
candidate will: Co-chair Sectoral Council meetings; develop, 
market and deliver programs to Sectoral Council partners; 
establish contact and liaison with business, labour, govern­
ment and education partners; manage product develop­
ment including market analysis, product pricing and front 
line sales. 

You will be responsible for the administration of the project; 
ensure continuation of funding; prepare and write reports; 
supervise support staff; prepare and manage approved 
budget; maintain proper accounting procedures, develop­
ment and monitoring of strategic plans and implement coun­
cil policies. 

Location: To be determined. Must be able to do extensive 
travelling across Canada. 

Committee Representatives, with individual WITT women and 
WITT groups across the country, and with our labour market part­
ners; both those actively supporting us, and those whom we must 
challenge to do more. 

Our organization and our work has grown significantly, and 
our Advisory Committee has worked with the recommendations 
from the last two conferences to begin to develop a model for our 
work with industry and government in moving our issues forward. 
We have, over the last year, engaged in a Strategic Planning exer­
cise with Dawna Jones of Stratcom Planning, North Vancouver. I 
would like to thank Dawna for assisting us to clarify and solidify 
our direction, and focus on strategies to accomplish our goals. If we 
are successful, we will be hiring two executive administrators to 
assist both myself and the new National Coordinator with the work 
that is emerging. (Please see the Call for Nominations and post­
ings, pages 2 & 3). As someone who has watched our work grow 
and who has been doing most of these jobs myself to the exclusion 
of my personal life, I welcome the Advisory Committee's deci­
sions. As we approach another festive season, and the beginning of 
a new year, I wish you all the very best. I hope to see many of you 
at our WITT National Conference, in 1994. 

E d u c a t i o n A d m i n i s t r a t o r 
Full time position 

Starting date: January of 1994 
$45,000. per annum 

The WITT National Network seeks a skilled individual to 
admin is te r the educa t i ona l c o m p o n e n t of its' Sector 
Partnership Initiative. The successful candidate will co-chair 
Sector Council meetings; develop & market educational prod­
ucts; develop resources; catalogue current resources; design 
& deliver training to individuals who will deliver our services; 
promote & secure memberships from educational institutions 
and associate members and establish contact and liaison 
with business, labour, government, and education partners. 

You will be responsible for the administration of the project; 
ensure continuation of funding; prepare and write reports; 
supervise support staff; prepare and manage approved 
budget; maintain proper accounting procedures and imple­
ment council policies. 

Location: To be determined. Must be able to do extensive 
travelling across Canada. 

Q u a l i f i c a t i o n s 

Demonstrated experience and commitment to the issues facing women in trades, technology, operations and blue collar 
work (TTO/BCW). Ability to deal with constant heavy flow of public enquiries; effective interpersonal, presentation and 
excellent communication skills; ability to make decisions, persuade, and influence partners in regard to our goals; proven 
ability to work as part of a multi-disciplinary team and thorough knowledge of systems, administrative and financial man­
agement in a non-profit environment; strong knowledge of effective marketing and development of products; proven plan­
ning experience and demonstrated ability to interpret and implement government contract requirements. 

In accordance with our personnel policies, the network encourages applications from our current network members and 
other individuals with proven commitment to the goals or women in trades, technology, operations and blue collar work. 

Please send applications to WITT National Network, R.R.# 1, Winlaw B.C. VOG 2JO. Closing date for applications: 
December 22nd, 1993 
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•KeepingOur WITTAbout Us • 
WITT Newfoundland and Labrador 
Brenda Grzetic 
From May to July, WITT was involved in the coordination of a 
program to train 50 women in the Rebar trade for the Hibernia proj­
ect. Although the program was too short and very intense, it was a 
great success and the women performed very well. It was quite 
uplifting to watch them as they developed their tool skills and 
formed a close bond. They and I made lasting friendships that we'll 
treasure for a long time. It is expected that they will be on site in 
Bull Arm in the not too distant future. 

Our funding was approved for this year and as we hoped, we 
received the go ahead for the WITT course. We are presently 
developing the curriculum and negotiating classroom/shop space so 
this is a very busy time for us. 

Margaret Heard, my co-worker at the WITT office, became a 
journeywoman today. She has worked in the painting and plaster­
ing trade for a number of years and is a true artist with a paintbrush. 
To you Margaret, and all our journeywomen across Canada, 
Congratulations! 

Ontario News 
Maggie McDonald 
ONWITT will be holding a general meeting on October 31st at 
Metro Hall in Toronto. This year emphasis will be placed on get­
ting ONWITT members on Provincial Committees that affect 
women in training. 

Fundraising efforts have begun to help women attend the 
WITT National Network Conference scheduled for June of 1994 in 
Halifax. 

The North West WITT group held a wonderful conference at 
Eagle Lake. One of the workshop highlights was the hands-on con­
struction of six Adirondack chairs which were presold before the 
conference. 

The Ontario Committee on Trades, Technology and 
Operations Occupations for Women (OCTTOOW) are working 
on a position paper and lobbying kit which will justify TTO 
training for women and advocate employment equity for women 
in TTO occupations. 

MB WITT 
Joyce Rankin 
Manitoba Women in Trades and Technologies Association have 
begun raising funds to sponsor the participation of MBWITT 
women at the WITT National Conference in 1994. Their first enter­
prise was a garage sale. This Fall, the focus will be promoting 
membership in MBWITT and the WITT National Network. 

Lower Mainland WITT 
Elise Gouin and Tonya Yaremko 
Greetings to all WITT members across the country! Lower 
Mainland WITT is alive and well. This summer we attended work­
shops: The Automotive Brake System, Wenlido (self-defense for 
women, by women) and Weight Training/Workout. 

Anabelle Paxton and Lorna Johnson had a great experience 
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attending a GETT (Girls Exploring Trades and Technology) camp 
in Regina, organized by Valerie Overend. The purpose is to bring a 
GETT camp to B.C. next summer ... we'll keep you posted! 

On November 14th and 15th, we will share a presentation 
with WITT National Network at the "Career Education Society" 
conference in Vancouver. Our goal is to inform young women 
about the financial and emotional rewards of a career in trades, 
technology, operations and blue-collar work. This gave us the 
opportunity to gather some of the original material from the first 
Vancouver Women in Trades group (banner and slides) and put 
together a presentation that Lower Mainland WITT can utilize. A 
big "thank you!" to all the women that put in the energy to help 
make it happen. 

T h e B r i d g e B u i l d e r 

A n old woman going a lone highway 
Came at the evening cold and grey 
To a chasm vast and wide and steep 
With waters rolling cold and deep 
The old women crossed in the twilight blur , 
The sullen stream held no fear for her 

But she turned when safe on the other side 
And built a bridge to span the tide 
"Old Woman," said a passing pilgrim near 
"You're wasting your strength with building here 
Your journey will end with the ending day 
You'll never again cross this way." 

"You've crossed the chasm deep and wide 
Why build you this bridge at eventide?" 
The builder lifted her old grey head 
"Good friend, on the path I have come," she said 
"There followeth after me today 
A youth whose feet must pass this way." 

"The chasm that was naught to me 
To that fairheaded youth may a pitfall be 
She too must cross in the twilight blur 
Good friend, I am building this bridge for her." 

Anonymous 
if 

I 
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After the conference we will begin to work on a strategy for a 
membership drive for the National Network. Meanwhile, we also 
know how to party! So, we organized to attend an all-women's 
dance on Halloween, as the women in "Trades and Technologies." 
And another evening out, to see an all-women show at the 
Broadway Express. 

We intend to advertise our Lower Mainland WITT group in the 
New Year. Happy Hallowe'en! We wish you all the support, 
encouragement and harmony you need! Lower Mainland WITT 
lives on! 

SASKWITT - Regina 
Valerie Overend 
It's shaping up to be another busy year for us in Regina with lots of 
action still looming on the Education Front. 

We are working hard to make our voices heard on the 
Provincial Apprenticeship Board and the Saskatchewan 
Education, Training and Employment strategy review committee. 
We prepared a comprehensive report for the committee and deliv­
ered it this week to representatives from the Department and the 
Saskatchewan Education Council. The report contains recommen­
dations for overcoming career streaming by gender and was the 
result of an immense effort on the part of several WITT members 
in Regina. 

Getting away from policy, we are still working hard on the 
frontlines to deliver our message to young women. After two long 
years, our educator's package is ready for mailout!!! This is a 
curriculum package which includes both of our videos, a WITT 
poster, and eight Lesson Plans for inclusion in Grade 7, 8, and 9 
Health, Science and Social Studies classes. The package is being 
sent free of charge to Saskatchewan's schools. (We will be selling 
copies out-of-province in the new year.) 

In February, we are planning another Speakers Bureau in the 
elementary schools where our members will present one-hour pre­
sentations to school children. We will be planning further activities 
at our November meeting. 

Our partnership with IMGETT (Indian, Metis Girls Exploring 
Trades and Technology) committee is proving to be productive, 
and Live Wire Video Productions is midway through shooting 
footage for a new video for this committee. Lesson Plans are also 
being developed by this committee. The package should be ready in 
March. 

And, for the first time in a decade, we've got two WITT 
groups running concurrently in the province. Saskatoon and Regina 
have been juggling provincial responsibilities for years but as of 
October, meetings are being held in both cities concurrently. We 
wish our sister group the best of luck and will be keeping in close 
contact with them to work on provincial initiatives. 

This is the newsletter of WITT National Network (Women in Trades, Technology, Operations and Blue-collar Work - National 
Network). A non-profit organization established in 1988, WITT National Network works at the national level for the encouragement, 
training and promotion of women into trades, technologies and operations. The organization also provides a communications and sup­
port network for women working in these fields and/or people and groups working toward these goals at a local, provincial or regional 
level. The activities and overall direction of the Network are currently undertaken by an Advisory Committee made up of representa­
tives from each of five regions who maintain contact with and work to encourage the local- and provincial-level organizations. If you 
wish to participate or to know what is happening in your region, please contact local organizations (* indicates newsletter). 

Some WITT organizations: 
Newfoundland WITT; Suite 603 T D Building - 140 Water Street, St. Johns, NF A1C 6H6 Ph: (709) 754-3670 Fax: (709) 726-1831: Brenda Grzetic 
WITT - Nova Scotia, YW-NOW; 1217 Barrington St., Halifax, Nova Scotia B3J 1Y2; Rhonda MacCoy, (902) 425-0731. 
Le FRONT (Femmes Regroupes en Options Non-Traditionelles); Collelle Boudrias, (514) 670-7866. 
Options Non Traditionelles; 91 Rue St-Jean, Rm. 300, Longueuil, Quebec J4H 2W8; (514) 646-1030. 
WISE6519B MississaugaRoad, Mississauga, Ontario L5N 1A6: (416) 567 9757 fax: (416) 567 7191. 
Ontario Network for Women in Trades and Technology (ONWITT); 114 Worsley Street, Barrie, Ontario L4M 1M1; Caroline Zondervan, (705) 722-4741. 
ONWITT; 121 Burns Circle, Barrie, Ontario L4N 5J8: Caroline Zondervan ph: Maggie McDonald (519) 439-7743 
OWITT; R.R.#1, White Lake, Ontario K0J 1L0 ph: (613) 623-3816: Bettina Baum 
United Trades Women; 2904 Concession 8, Bowmanville, ON L1C 3K6 ph: (416) 263-2364: Judy Mitchell 
QUINTE WITT; R.R.#4, Stirling, ON K0K 3E0 ph: (613) 395-1472: Natalie Moroz-Cornell 
W E M A (Women's Emergency Medical Alliance); 51 Cayuga Avenue, Toronto, Ontario, M 6 N 2G2. Contact: Donna Antonenko Ph: (416) 761 1908 
Bridges Alumna Association: 290 Coronation Drive, Scarborough, Ontario M1E 2J6; Roberta McDowell. 
Huronia WITT; Box 1836 Penetang, Ontario L O K IPO; Angie Quinlan and Pauline Mancuso, (705) 549-3691.* 
Kent-Lambton Women in Trades, Technology, Operations and Blue Collar Work (TTO/BCW); Rebecca Kricfalusi, R.R.#1, West Lome, Ontario, NOL 2PO. 
London Women in Trades and Technology Network; 8 St. Patrick St., London, Ont. N6I-I 1P3; Maggie McDonald, (519) 439-7743.* 
Ottawa Women in Technology and Trades (OWITT); P.O. Box 5666, Merivale Depot, Nepean, Ontario K2C 3M1.* 
Thunder Bay Women in Trades and Technology Network Project; 4A South Court St., Suite 17, Thunder Bay, Ont. P7B 2W4; Martha Gingerich; (807) 345-0233 / 767-5286. 
Organization of Black Tradesmen and Tradeswomen of Ontario, 22 College St., Suite 104, Toronto, Ont. MSG 1Y6; ph: (416) 921-5120. 
Manitoba WITT; C/O 656 Kingsway Avenue, Winnipeg, Manitoba, R3N OH2; Erin Lininglon (204) 772 6591. 
SASKWrTT-Regina: 3524 Victoria, Regina, Saskatchewan S4T 1M1; Denise Needham, (306) 522-4157.* 
Alberta Women in Trades and Technology; Tammy Lee Becker, R.R. # 6, Box 4, Site 5, Edmonton, Alberta, T5B 4 K 3 , Ph: (403) 475 4279 
Calgary WITT; 707 Radcliffe Rd. SE, Calgary AB T2A 6C1; Ph.: Candy Korecki (403) 235-4619 
Kootenay Women in Trades and Technology; R.R. #1, Winlaw, British Columbia V0G 2J0; Sherry Nicholson, (604) 352-3872. 
Kamloops WITT; Cari Beckett, 1095 7th Avenue Kamloops, B.C. V2C 3V3 Ph: 372 0732 
Vancouver WITT; Apt. 110-2254 McGil l Street, Vancouver B.C. V5L 1C4; Anabelle Paxton (604) 255 4565 
SCWIST Resource Centre: #140-515 W . Hastings Street, Vancouver, B . C . V 6 B 5K3. Ph: (604) 291 5163 Fax: (604) 291 5112. E - M a i l (InterNet): scwist@sfu.ca 
Lower Mainland WITT; 6582-197th Street, Langley, B.C. V3R 4A8, Jackie Lilley 
South Island WITT; 84 San Jose A venue, Victoria B . C . Contact; Kathleen Wilkins 
Sunshine Coast WIT; S2, C18, RR#1, Gibsons, British Columbia VON 1V0; Judie Myers, (604) 886-3654. 
Yukon Territory; Betty Irwin, P.O. Box 3913, Whitehorse, Yukon Territories Y1A 5M6; (403) 667-3006; 399-4715. 
Northwest Territories WITT; Louise Hickey, Arctic College, Kitikmeol Campus - P.O. Bag #200, Cambridge Bay, NT X0E 0C0, ph: (403) 983-7234 fax: (403) 983-2404 
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Making Herdtory 
Where In Manitoba i s 

R o s i e The R i v e t e r ? 
Gladys Parsons answered an ad in the 
Manitoba Society for Seniors newsletter seek­
ing women who had worked in the war indus­
tries. In 1917 Gladys went to the Toronto 
Recruiting Station where she may have seen a 
poster like the one here, which Syracuse 
Cultural Workers reprinted. Gladys, who was 
seventeen at the time, became an inspector, 
using a go-no-go gauge to check Howitzer 
shells. 

After homesteading in Saskatchewan and 
raising three daughters, Ms. Parsons returned 
to Toronto in 1942 with the two elder daugh­
ters. For eighteen months, Gladys inspected 
20mm shells, while the elder daughter trained 
as a welder and the younger one worked in the 
office. 

Gladys Parsons is one respondant to 
MBWITT's needs assessment of older women in "non-traditional" 
work. With the funding of Health and Welfare's Seniors 
Independence Program, MBWITT is interviewing women like Ms. 
Parsons; women who have been entrepreneurs, farm women, and 
women who worked in trades and technical occupations. The only 
criterion besides occupation is an age minimum of 55 years. 

In addition to the initial interview, par­
ticipants will be asked to attend two meet­
ings; one with some of the other women who 
have been interviewed, and a second meeting 
to meet members of the Manitoba Women in 
Trades and Technologies Association. We 
think your work experience is unique and 
important. We also want to know what is 
important to you now, and to see if there are 
any connections. 

If you are willing to lend your voice to 
this project or know someone we should be 
talking with, please contact Joyce Rankin by 
leaving a message at (204) 489-5404, or call­
ing her at Stuartburn at (204) 425 3818. You 
many also drop a note expressing your inter­
est to: MBWITT, c/o 656 Kingsway Avenue, 
Winnipeg, Manitoba. 

WITT profile Gladys Parsons will receive a 
free copy of Surviving and Thriving II, the 

proceedings of the 1992 WITT National Conference, 

Did y o u k n o w . . . 
... That the first car trip was taken by Ms. Bertha Benz in 1888? 
Ms. Benz travelled 180 kilometres. She made this trip without her 
husband knowing about it. He invented the car. 

i William is away, and I am minding the heavens. I have discovered eight new comets and three nebulae never before seen by man, 
and I am preparing an index to Floamsteed's observations, together with a catalogue of 860 stars omitted from the British 
Catalogue, plus a list of errata in that publication. William says I have a way with numbers so I handle the necessary reduc­

tions and calculations. I also plan every night's observations and schedule, for he says my intuition helps me turn the telescope to discover 
star cluster after star cluster. 

I have helped him polish the mirrors and lenses of our new telescope It is the largest in existence Can you imagine the thrill of turn­
ing it to some new corner of the heavens to see something never before seen from earth? I actually like that he is busy with the Royal 
Society and his club, for when I finish my other work I can spend all night sweeping the heavens. 

Sometimes when I am alone in the dark, and the universe reveals yet another secret, I say the names of my long lost sisters, forgotten 
in the books that record our science 

Aglaonice ofThessaly 
Hypatia 
Hildegard 
Catherine Hevelius 
Maria Agnesi 
... as if the stars themselves could remember. Did you know that Hildegard proposed a heliocentric universe before Copernicus? That 

she wrote of the universal gravitation 500 years before Newton? But who would listen to her? She was just a nun, a woman. What is our 
age, if that age is dark? 

As for my name, it will also be forgotten, but I am not accused of being a sorceress like Aglaonice, and the Christians do not threaten 
to drag me to the church, to murder me, like they did Hypatia of Alexandria, the eloquent young woman who devised the instruments 
used to accurately measure the position and the motion of heavenly bodies. However long we live, life is short, so I work. And however 
important man becomes, he is nothing compared to the stars. There are secrets, dear sister, and it is for us to reveal them. Your name, 
like mine, is a song. Write soon, Caroline 

As an observer, Caroline Herschel (1750-1848) located eight comets and several new nebulae and star clusters, and has 
added to the total number of astronomical facts available to the scientist. These significant contributions, combined with 
her expertise in the transcription and reduction of astronomical data have assured her a place in the history of astronomy. r 
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Doing Science As If People Mattered 
A report from the 7th International Conference on Gender and Science and Technology (GASAT) 

By Brenda Grzetic 
From July 31 to August 5 approximately 250 people from 
over 20 countries met at the University of Waterloo for the 
7th International Conference on Gender and Science and 
Technology ( G A S A T ) . The conference was subtitled 
"Transforming science and technology - our future depends 
on it." The focus of this conference was to define the changes 
needed to build gender-inclusive curriculum, assessment 
practices, and the workplace environment. This theme is a 
very interesting one that we all should try to understand. 

Sexist bias in curriculum occurs in at least three forms: 
females are consistently under-represented in textbooks; 
examples and references are related to masculine interests; 
and males and females are presented in stereotypical roles. In 
this environment, young girls feel they aren't connected, sit­
ting on the periphery, and quickly lose interest. It should be 
made quite clear that there are no biological or intellectual 
differences between males and females that prevent women 

Sadly we say goodbye to Press Gang Printers, a women-owned 
and -operated print shop, and an inspiration to all of us, who 
have had to close their doors after 23 years of service. 
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from working in these fields. The barriers to their participa­
tion are social and attitudinal. 

Young girls, conditioned to care about human beings and 
to see the human side of things, rarely hear the voice and 
concerns of women in the existing curriculum of science, 
math and technology. It has been found that a "girl-friendly" 
curriculum is obtained when students are able to see, at a per­
sonal level, the relevance of the material being taught to their 
daily lives. Science should be taught, wherever possible, with 
an "issues" oriented approach that emphasizes real-world 
concepts rather than rote memorization of facts. A teacher 
must be able to say "I don't know, but let's take a journey 
and find out." It's quite remarkable and wonderful to see 
what happens, not only to girls, but also boys, when they're 
allowed to take ownership of their own learning. This means 
that the teacher has to take a brave step and give up some 
control of the classroom. 

Efforts to create a more gender-inclusive curriculum may 
be negated unless assessment procedures are correspondingly 
more gender equitable. Creating assessment practices that 
appeal to a broader range of students with clear links between 
study, life, and work are seen as a priority. It has been shown, 
for example, that multiple choice and short, quantitative, con­
text-free questions benefit males in math and science. A girl-
friendly exam would contain more questions requiring short 
descriptive (qualitative) answers. These questions would be 
framed in a human, social and environmental context. 

Girls don't need and have never understood the need for 
competitive learning. In fact, the more competitive the class­
room becomes, (generally increasing with the level of educa­
tion) the more silent women become. This is one of the rea­
sons why women rarely speak in university classes. They 
much prefer "a hands-on, minds-on" type of cooperative 
learning environment. Research papers cited at the confer­
ence studied a number of computer classes in various schools 
looking for behavioural differences that were gender related. 
They found that boys are very competitive (using the term 
aggressive) around computers and when asked to comment 
on their learning experience with boys around computers, 
girls made remarks such as "They are like sharks." The 
researchers also found that the schools had located the com­
puters near the math and science departments. This had the 
effect of reinforcing and transferring all the male attributes 
that exist around science and math into the technologies as 
well. To summarize, boys and many of the teachers felt that 
computer skills were a priority for males and not for females. 
The experience was described by boys as positive and girls as 
negative. 

For me personally, the conference was rejuvenating in 
that it reaffirmed my commitment to these issues. It was a 
pleasure to meet and talk to so many women who are proud 
to be smart. It was also a pleasure to meet men who are just 
as committed to these changes that will benefit us all. 
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W I T T N a t i o n a l N e t w o r k N e w s l e t t e r 
RR#1, Winlaw, B.C. VOG 2J0 

Phone: (604) 226-7624 Fax: (604) 226-7954 
If you wish to receive this newsletter, please send the following 
information and appropriate subscription fee. 
Feel free to copy and distribute this Newsletter. If excerpting, please 
credit appropriately. 

Please send us material and information you would l ike to see shared in 
this Newsletter. I f you want pictures, send us pictures. C a l l or write us for 
ad rates. 

Thanks to the contributors for this issue, who are too numerous to 
mention, and especially to Maree Farrell. 
Thanks for production work on this issue: Emily Youngreen, Maree 
Farrell, Marcia Braundy, Moe Lyons (Graphiti Information Services 
Ltd., Nelson, B.C.) and Broadway Printers, Vancouver. 
I would l ike to continue receiving the Newsletter: 

Name: 

M a i l i n g Address: 

Phone & Fax #'s (indicate work/home) 

W I T T W o m e n - Occupation 

Individual Enclosed is $5.00 Enclosed is (what I can afford) 
Enclosed is $10.00 (willing to sponsor low-income person) 

Institutional Enclosed is $10.00 (please indicate below) 
• Employer Government Federal 
Q Union Q Provincial 

Q Library Q Municipal 
Educator LJ Other 

L~-l Exchange subscription for WITT organizations: 
We have added WITT National Network to our mailing list. 

W I T T N a t i o n a l N e t w o r k urges w o m e n to j o i n the o rgan iza t ion , not 
jus t subscr ibe to the Newsle t ter ! See in fo rma t ion on back page. 



G 9m m ing around the country 
Indian and Metis Girls 
Exploring Trades & Technology 
By Pat Whiteside, Coordinator, IMGETT Committee 
Indian and Metis Girls Exploring Trades and Technology 
(IMGETT) is having a busy summer. IMGETT is a pilot pro­
ject modeled after the Gi r l s Explor ing Trade and 
Technologies (GETT) program which is a proven model 
developed through SIAST - Wascana Institute and supported 
the Saskatchewan Women in Trades and Technology 
(SASKWITT - Regina) and SASKGETT organizations. The 
aims and philosophy of GETT are further enriched through 
the acknowledgement of Indian and M6tis history and cul­
ture. Indian and MeTis women/girls will be better enabled to 
consider future employment in occupations that were histori­
cally considered unconventional. 

Project seed money is provided by the Federal Secretary 
of State Department. The project sponsors are represented by 
a group of Indian and MeTis women from the private/public 
sector and educational institutions. The IMGETT Committee 
is confident and committed to the concept of a pro-active 
approach offering young Indian and Metis girls a wider, more 
inclusive spectrum of career options. There are three compo­
nents to the IMGETT initiative. There is a one-week day 
camp for girls, an Educator's Kit and a video. 

The camp was held from July 26-30, 1993 and is consid­
ered a great success. Ten Indian and Metis girls had the 
opportunity to explore trades/technology career options for 
women/girls during a week of fun that was both nurturing 
and thought-provoking. A variety of hands-on activities that 
included computer access, machining, carpentry and role 
modelling were interspersed with lessons of early Indian and 
MeTis applications of architecture and construction. 

A n IMGETT video, presently under production, wil l 
highlight role models, camp participants and Indian and 
Metis Elders. The length of the video will be approximately 
12 to 15 minutes and wil l be accompanied by a culturally 
sensitive Educator's Kit for use in schools. 

The Educator's Kit is developed for use in conjunction 
with the video. Acknowledgement and appropriate use of 
Indian and Metis history and culture will be an integral part 
of the kit. The kit is being developed for the middle years. 
Completion of the Educator's Kit and video is scheduled for 
the Fall of 1993. 

For more information, please contact Shirley Boucher, 
Chairperson of the IMGETT Committee, at phone (306) 787-
7819. 

GET Camp Reaches its Fifth 
Birthday 
"Ask Maggie" is a phrase that I've gotten used to over the 
last couple of years working with an innovative program at 
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Fanshawe College, London, Ontario. The program is called 
Girls Exploring Technology (GET) and is delivered through 
Equity in Education and Employment at the WITT shop. 
During the camp the girls get to use all kinds of hand and 
power tools by building go-carts; machine shop equipment 
making a name plate; designing their go-carts on computers 
and trying their hand at different skills in the automotive 
shop. They also learnt about different kinds of careers 
through games and activities. To date all girls have had equal 
access to the camp which is free of charge, thanks to the 
many volunteers and donations of money and supplies from 
different companies, unions and organizations. It is the goal 
of the camp to help young girls understand the importance of 
taking mathematics and science, and to know that they have 
many options open to them when they are deciding on a 
career. 

We know that people in other areas have used this project 
or pieces of it and we would like to receive feedback on how 
you used the material in your area, and what kind of response 
you had. We are also interested in receiving information on 
role modelling projects in your area, and would be pleased to 
share information regarding London's role modelling project, 
"Open Doors." 

Please send correspondence to: Colleen Evetts, Manager, 
Equity in Education and Employment, Fanshawe College, 
PO Box 4005, London, Ontario, NSW 5H1, or phone (519) 
452-4201 . ... continued on page 12 
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Resources • Resources • Resources 
Leaving School 
Results from a national survey 
comparing school leavers and high 
school graduates 18 to 20 years 
of age. 
It is estimated that 40% of the new jobs created between 
1989 and 2000 will require more than 16 years of education 
and training. Current estimates suggest that more than 30% 
of young Canadians do not finish high school. This compares 
to a non-completion rate of fewer than 2% in Japan, and 
fewer than 10% in Germany, two of Canada's leading com­
petitors. Part of the "Stay in School Initiative," the 1991 
School Leavers Survey was commissioned by HRL (formerly 
EIC) to establish rates of leaving school before graduation in 
Canada and in the provinces, and to profile the circumstances 
of graduates, continuers (still attending) and those who left 
prior to receiving a diploma or graduating. The study is very 
readable, asks pertinent questions of the students, and pro­
vides statistics by gender. To obtain a copy, write to: 

The Public Enquiry Centre, 
H R L C , 
Ottawa Hull, 
K1A OJ9. 

Quote the catalogue number: LM-294-08-93E. 

Back To School Survival 
Guide for Women 
Published by the B.C. Network of CCLOW, and written by 
Nora Randall, the 106-page Back to School Survival Guide 
for Women is intended to help B.C. women make informed 
choices about job training programs. The project committee 
realized that lack of information is a huge barrier to women 
seeking further training, particularly with recent budget cuts 
to related services. The Survival Guide provides some B.C. 
based facts and resources, and shares anecdotes of 29 women 
who went back to school - and survived! It includes sections 
on government-related funding, private training programs, 
and sciences, trades, and technologies, to name a few. 
Copies are available for $10.00 plus mailing (or by contribu­
tion) from CCLOW - B.C. Network, c/o Bonjour Books, 
#2135 - 11871 Horseshoe Way, Richmond, B.C. V7A 5H5, or 
you can call toll free - 1-800-665-8002. 

Futures Unlimited & 
Just Between Sisters 
Career Videos & Poster Sets from 
the Consortium for Educational 
Equity, Rutgers University, New 
Jersey, USA. 
Rutgers University has produced three initiatives to encour-
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age and support students' confidence and enthusiasm in pur­
suing mathematics, science and technology courses in prepa­
ration for technical and scientific jobs. 

"Futures Unlimited I: Expanding Your Horizons in 
Mathematics and Science" portrays six college graduates 
working in careers in research, development, and manage­
ment. 

"Futures Unlimited II: Expanding Your Horizons in 
Technical and Vocational Education" profiles five women 
working in exciting and high-paying trades and technologies. 
They discuss their backgrounds, personal lives and career 
goals. 

"Just Between Sisters" features African-American and 
Latina women working in technology. Colourful posters of 
women at work complement Futures Unlimited and Just 
Between Sisters. 

For more information, please write the Consortium for 
Educational Equity, Rutgers University, 4090 Livingston 
Campus, New Brunswick N.J. 08903 or phone (908) 932-
2071. 

New Moon 
The Magazine for Girls and 
Their Dreams 
This is a new, attractive, ad-free, 48-page bimonthly maga­
zine, for girls between the ages of 8-14. Its goal is to give girls 
the extra edge they need to move into adolescence with self-
confidence. An editorial board of 25 girls write, edit, and 
design New Moon. Every issue will have a theme. Girls are 
invited to contribute to articles such as How Aggravating; 
Inequities Girls Experience ("when you finish college, why 
do you get a bachelor degree?"), What's News; news, current 
events and herstory, Check It Out; movie, book and software 
reviews, as well as sending their drawings, stories, jokes, 
ideas and dreams. Regular features include The Experiment, 
Women's Work, Global Village (life as a girl in a different 
country or culture), and a column that interviews girls who 
have excelled in various ways. New Moon Parenting is an 
accompanying magazine for "for adults who care about girls." 
The magazines can be purchased for an annual subscription 
of CD $35.00 each, or $55.00 for both. Write to New Moon 
Publishing, P.O. Box 3587 Duluth, MN 55803 - 3587. 

The three fol lowing publications come to us 
from the Women Inventors Project: 

Daughters of Invention: 
An Invention Workshop For Girls, 
Handbook for Planners 
This new publication from The Women Inventors Project, 
based on a successful pilot workshop they conducted, is 
designed to make the task of workshop planning simple. The 
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